JONATHAN A. SEGAL
Jonathan is a partner at Duane Morris LLP in its Employment Group.  He is also the managing principal of the Duane Morris Institute, which provides business-focused training to HR professional, in-house counsel and other leaders on myriad employment, labor, benefits and immigration issues.
Previously a litigator, Jonathan’s practice focuses on maximizing legal compliance, minimizing legal risk and marrying culture with compliance.  More specifically, Jonathan’s work includes: 
· Counseling, strategic planning and leadership training
· Mergers and acquisitions
· Privileged pay equity and other audits
· Investigations
· Business protection and other agreements;
· Traditional labor; and
· Crisis management
Jonathan has been doing work in the DEI space for more than 20 years.  Indeed, as far back as 2002, Jonathan was profiled by DiversityInc for his work in the area. 
Jonathan has provided training to federal judges and other members of the federal judiciary on various employment issues for more than 20 years.  This includes live presentations as well as being a content specialist on CourtTV.
Jonathan has testified before the EEOC and Congressional Committees on various employment issues. 
Jonathan is the Chair of the Pennsylvania Chamber’s Legislative Committee.  Jonathan leads the group in providing counseling on pending legislation and in participating in drafting proposed legislation.
In 2021, for the 11th year in a row, Jonathan has been listed in Chambers USA: America’s Leading Lawyers for Business among the top-rated lawyers for labor and employment in Pennsylvania.  Chambers said of Jonathan “Jonathan Segal is particularly experienced in counseling and training employers on policy development matters.  He is described by a client as ‘the king of making legal answers work in a business context.’  Another client wrote: “If Superman wore pinstripes, his name would be Jonathan Segal.”
Jonathan was assigned by the EEOC to its Select Task Force on Harassment and continues to provide training on behalf of the EEOC on myriad topics to HR professionals and other business leaders, including during the pandemic.
Jonathan has published more than 400 articles or blogs on third-party platforms, such as Bloomberg, Fortune, Entrepreneur and, of course, SHRM.
Jonathan is a regular speaker at HR, business and other conferences.  He delivered his first seminar on the employment issues arising out of COVID-19 in the first week of February 2020. 
Jonathan has been cited as a national authority on employment issues in articles in the Wall Street Journal, The Washington Post, the New York Times, The Harvard Business Review, USA Today, Fortune, Philadelphia Inquirer, Associated Press, Reuters, Business Week, The Los Angeles Times, CNN Online, Money and the Philadelphia Business Journal, among many others. 
Jonathan’s passional is animal rescue.  To save a shelter animal is to save a universe so please save one!
On the fun side, Jonathan is fortunate to have Bruce Springsteen as his virtual workout partner.  Even so, Nina Simone is Jonathan’s favorite musical artist.

